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This agreement made the day of / cA ^ < -'- in the year of 

Our Lord one Thousand nine Hundred and Seventy Two between the 
City of Long Branch, a municipal corporation of the State of 
New Jersey and the New Jersey Stats Firemen's Mutual Benevolent 
Association Local Number 63. 

VHSREAS the Mayor and the Business Administrator of the 
City of Long Branch have negotiated with the New Jersey State 
Firemen's Mutual Benevolent Association Local Number 68 for a 
contract between the City of Long Branch and paid firemen of the 
City of Long Branch Fire Department, and 

WHEREAS the proposed contract negotiated between the Mayor 
and the Business Administrator and the Ne w Jersey State Firemen's 
Mutual Benevolent Association Local Number 63 has been approved 
by the City Council o': the City of Long Branch pursuant to a 
resolution adopted 

NOW THEREFORE, the parties involved do agree as follows: 

1. Probationary firemen serving with the paid fire department of 
the City of Long Branch commencing service with the City shall 
commence said service at a salary of $8,300.00, which shall be 
their salary during their first year of service. After one year 
the salary of said firemen shall be increased to $9,000.00 for 
the second year of service. After tha second! year of service, 
the salary said firemen receive shall be increased to $9,500.00 
per year. After the third year c): service the salary of said 
firemen shall Be increased to $10,000.00 per year. 

2. Tha basic work week for all of the aforesaid firemen shall 
be, regardless of rank, 60 hours per week, with time and a half 
for overtime at their base rate for all hours over 60 hours. 

3. Major medical, and Blue Cross-Blue Shield coverage under the 
State Health Plan shall be provided for each of the firemen 
covered by thia contract. 

4. The City of Long Branch shall provide each of the firemen 
covered unde^ th^a contract the sum of $150.00 for a clothing 
allowance for the year 1972 to be u-aed solely for the purchase 
of a new uniform and a supplemental allowance of $50.00 for the 
year 1972 to be used solely for the purchase of a now uniform. 

5. Firemen covered under this contract shall receive in lieu of 
holidays 12 days pay tc be paid to them on November 30 of each 
year in one lump euro. 

6. There shall be a longevity plan in effect in regard to the 
firemen serving under this contract which, longevity plan shall 
provide that every five years a $200.00 increment shall be added 
to the pay received by the said firemen. This increment of 
longevity shall not be included in computations of payment for 
overtime which computations shall be based solely on the base 
pay provided for in thia contract. Under the longevity plan, 
there shall be a longevity salary increase of $200.00 after fivo 
years of employment, an additional $200.00 after ten years of 



employment, an additional $200.00 after fifteen years of employ¬ 
ment, an additional $200.00 after twenty years of employment, 
and an additional $ 200.00 after twenty-five years of employment. 

7. The provisions as to salary provided for in this contract 
shall be retroactive to January 1, 1972. 

8. Longevity payments snail net be included in the base pay 
provided for in this contract for purposes of computing overtime. 
Overtime shall be computed solely on the basis of the base pay 
set forth in this contract. 

9. The Supervisicr of Fire Drivers shall receive a salary of 
$10,800.00 per year, retroactive to January 1, 1972. 

10* Step 1 . Any supervisory or non-supervisory employee having 
a grievance Which cannot be resolved with his immediate super¬ 
visor may request a hearing before his department head. A 
written petition stating the nature of the grievance must be 
presented. 

Step 11 . If the grievance is not eattied to the satisfaction 
of tha employee in Step 1, he may request a hearing before the 
Chief Administrative Officer. Petition must ba made within 72 1 

hours following the hearing in Step 1. The decision of the 
Chief Administrative Officer with respect to the grievance shall 
be final. 


Tha above or i a vanes Procedure is in no ’way intended to 
circumvent or replace Civil Service Pules of the State of Hew 
Jersey ns related to municipalities. 

This Contract is subject tc passage c£ required salary and 
other ordinances by che City of Long Branch. 

IS WITNESS WHEREOF, the City of L-or.g Branch has caused this 
instrument to be signed by its Mayor and Attested to by its City 
Clerk, and the -Yew Jersey State Firemen's Mutual Benevolent 
Association Local Number 68 has caused these presents to be sign¬ 
ed by its proper representative, the day and year first above 
mentioned. 

This contract is subject to approval by the Internal Revenue 
Service and any other Federal Agency having jurisdiction thereof. 
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NEW JERSEY STATE FIREMEN'S 
MUTUAL BENEVOLENT ASSOCIATION 
LOO&L NO. S3 
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the 


Will.Pl'Jl 5, the iayor and Business 3tinir.istr.uhor have negotiated 
a proposed contract with the Lav/ Jersey State Fireman’s tlufcual 
benevolent Association Local 'lumber CS, basically providing too 
following: 

1. Probationary firemen shall be given a salary of $3,500.CK] 
during their first year; the salary is SO,000.00 for the second 
year of service;for tna third year $3,500.00? after the third 
vaar $10,000.00: 

2. The basic vod; '..wot for all fireman is GO hours, with 
time and a half ray for overtime ; 

3. r-'ajor Medical and Blue Cross Blue Shield for each 
f l reman cover eel; 

4. $150.00 clothing allowance for 1972, and a supplemental 
allowance for clothing of $50.00; 

5. Firemen covered to receive 3 2 clays oav in lieu of 
’•-'oli davs; 

6. A longevity plan, providing a $200,00 increment every fir 
-scars through 25 years* 

7. Salary provisions retroactive to January 1, 1972; 

8. Longevity payments are r.c.t to he included in bass pay fo£ 
overtime purpose=3; 

9. The Supervisor of .“"ire Drivers shall receive $10,800.00 
per year, retroactive to January 1, 1972; 

10. Grievance procedures providing for hearings before 
supervisor, department head, and Chief Administrative Officer; 
and the salary provisions being subject to the passage of the 
renquired ordinances 

\"b?, TV.TFCIOF", lit IT ?i.SOLVED by the City Council of the 
City of Long Drench r.nn.t it ..erely approves the proposed contract 


lUtvo^n the City of Loner Branch and the Mew Jersey State Firemen's 

l! ' ... 

ij'ut.ual Benevolent Association Local Mo. 68, and. authorize.* tae 

|{’ayor and City Clerk to execute same in behalf of the City, and 

! 

BE IT FURTHER RESOLVED that this Resolution is subject to 

! 

approval by the Internal Revenue Service and any other Federal 
[Agency having jurisdiction thereof. 
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